11.1 District Employment Status and Compensation Standards

A. Full time employees

a. These employees are hired on a permanent full time basis to assist the District in
completing its regular operations.
b. Full time employees shall be compensated at a level determined by the General
Manager upon hiring.
B. Part time employees

a. These employees are hired on a permanent part time basis to assist the District
in completing its regular operations.

b. Part time employees shall be compensated at an hourly rate of pay determined
by the General Manager,

c. Part-time employees shall be paid a minimum of $15/hr, upon hiring and work a
minimum of 20 hours per week.

C. Temporary employees

a. These employees are hired on a limited term basis working part time to assist the
District in completing extra tasks.

b. Temporary employees shall be paid a minimum of $15/hr and work for no more

than 1080 hours during the term of their employment.
C.

The employment benefits outlined in Section 11 “Personnel” shall apply only to regular full time
employees, and part time employees on a pro-rated basis.



